
 

 

 
 

 
 

 

 

 

 
 
 

a) Coaching Qualification and Business Experience: 
 
 

 Accredited Senior Coach, IIC&M with over 300 Coaching hours since 2012. 
 

 Specializes in leadership, employee engagement, EQ development and workplace/team harmonics. 
 

 22 years in public service in various leadership positions in the areas of search and rescue, 
emergency management and marine safety. 

 

 Co-President of own corporation with business lines in coaching, training, and consulting. 
 

 Business, Life and Executive coaching to regional directors, small business owners, municipal and 
federal government employees, lawyers, accountants, fitness instructors and sales groups. 
  

 Regular columnist who inspires people to live a dynamic life both at home and the office. 
 

 Possess the following academic qualifications: Graduate Certificate in Public Management & 
Business Administration Degree with a major in Marketing. 

 
 
 

b) Most Requested Topics Suzanne receives from Executive and Business Leaders 

include: 
 

 

 
 

Location:  Crofton, BC  Canada 

 
 
 

 How to increase employee engagement. 

 How to create a more purposeful workplace. 

 How to balance EQ and IQ. 

 How to overcome fear of public speaking.  

 How to become more solution oriented. 

  How to create Work/Life balance. 

  How to overcome procrastination. 

  How to set achievable goals. 

  How to create more meaningful relationships. 

  How to handle being work force adjusted. 

 Suzanne Simcox 
 CLI Certified Executive Power Coach® 

“I have experienced Suzanne’s coaching first hand.  I believe she is an outstanding 
example of what can happen when an effective model such as Power Coaching® and a 
gifted coach are paired together.  In a very short period of time, Suzanne was able to 
assist me in identifying, acknowledging and releasing long-standing emotional blocks.  
She thinks well on her feet, is simultaneously grounded and intuitive and walks that fine 
line between challenging a client to work through trying issues but not pushing so hard 

that the client shuts down.”                     Kathy D. Milliken, M.A. President 

 


